
PONGAKAWA SCHOOL 

POLICY STATEMENT 

 STAFF APPOINTMENTS 
  

  

N.A.G 3 

PERSONNEL MANAGEMENT 

  

PURPOSES: 

1.​ To identify the process used for the appointment of staff at Pongakawa School 

2.​ In accordance with the Education and Training Act  (2020) section 128 and 129.  A board may, 

in accordance with this Act, appoint, suspend, and dismiss school staff. The person 

best-suited to the position will be appointed. Appointments will be made without prejudice 

to age, race, marital status, gender or disability, in accordance with the Pongakawa School 

Equal Employment Opportunities EEO Policy (NAG 5) 

  

RELATED DOCUMENTATION: 

1.      Current Primary Teachers’ Collective Employment Agreement 

2.      Current Support Staff Collective Employment Agreement 

3.      Current Principals’ Collective Employment Agreement 

4.      EEO Policy (NAG 5) 

5.      Board of Trustees Code of Conduct (NAG 6) 

6.      Trustees’ Role Definition (NAG 6) 

7. ​  Teacher’s Job Description and Performance Agreement 

8.      Principal’s Job Description and Performance Agreement 

  

GUIDELINES: 

1.​ The Board retains responsibility for the appointment of permanent staff to teaching and 

non-teaching positions 

2.​ The Board delegates authority to the Principal for appointing staff to fixed term positions 
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